
POSITION: Area Senior People Partner 
 
JOB OVERVIEW 
 
Summary of role 
The Area Senior People Partner is a senior strategic partnering role responsible for leading People delivery across a defined group of schools, nurseries, and Head Office functions. The role provides high-level people leadership to Heads, Nursery Managers, and senior leaders, while line managing and developing an Area People Partner to ensure consistent, high-quality People support across their allocated settings.

Operating as a trusted advisor, the Area Senior People Partner shapes and delivers people strategies that support organisational performance, workforce sustainability, and cultural development. The role sits within a highly collaborative People leadership model, requiring close partnership with other Area Senior People Partners and flexibility to support priorities beyond a defined area where organisational need requires.
 
Reports to: Head of People	 
Reports in: Area People Partner
Location: Hybrid (working flexibly across Head Office, our settings and from home) 	 
 
 
JOB DESCRIPTION
 

	KEY TASKS 
	Strategic Partnering with Leadership

	
	· Act as the lead People Partner for a defined area of schools, nurseries, and central functions, providing strategic advice and challenge to senior leaders.
· Build strong, credible relationships with Heads, Nursery Managers, SLTs, and central leaders to understand strategic priorities and operational challenges.
· Translate ILG’s People strategy into area-level people plans aligned to educational, operational, and organisational objectives.
· Coach, influence, and challenge senior leaders to strengthen leadership capability, accountability, and inclusive culture.
· Work collaboratively with other Area Senior People Partners to ensure consistency of approach, shared standards, and alignment across the group.

	
	Line Management, Quality Assurance & Team Oversight

	
	· Line manage and develop an Area People Partner, providing coaching, performance management, and professional development.
· Oversee and quality-assure the delivery of People support across the area, ensuring high standards, consistency, and impact.
· Allocate and prioritise work effectively across the partnering team, ensuring capacity is used appropriately and escalations are managed at the right level.
· Actively support peer Area Senior People Partners through knowledge sharing, cover arrangements, and joint working on complex or cross-area matters.
· Promote a culture of collective accountability, collaboration, and continuous improvement across the People partnering team.

	
	Employee Relations & Risk Management

	
	· Lead on complex, high-risk employee relations cases, including disciplinaries, grievances, restructures, and dismissals.
· Provide expert guidance to senior leaders, ensuring compliance with UK employment law and organisational policy.
· Work closely with People Operations to triage, oversee, and quality-assure ER casework, escalating appropriately.
· Identify patterns, themes, and systemic risks across settings and collaborate with other Senior People Partners to implement preventative interventions.
· Ensure appropriate handling of sensitive data and compliance in response to Subject Access Requests and legal matters.

	
	Workforce Planning, Talent & Performance

	
	· Lead area-level workforce planning, succession planning, and talent strategies in partnership with Heads and senior leaders.
· Support and challenge leaders to address performance, capability, and engagement issues effectively and consistently.
· Contribute to the development of leadership pipelines and internal progression pathways across ILG.
· Work collaboratively across areas to ensure workforce plans support group-wide priorities and future growth.

	
	Change, Transformation & Continuous Improvement

	
	· Lead and support organisational change initiatives, including restructures, TUPE transfers, policy implementation, and system changes.
· Act as a senior change agent, building confidence, clarity, and engagement with new ways of working.
· Collaborate with other Area Senior People Partners on group-wide transformation programmes, recognising that change activity often spans multiple areas.
· Flex capacity and expertise to support priority workstreams or escalations outside of allocated settings when required.
· Champion colleague wellbeing, inclusion, equity, safeguarding, and positive employee relations across all People activity.

	
	Data, Insight & Strategic Decision Support

	
	· Use People data and dashboards to provide strategic insight, challenge, and recommendations to senior leaders and SLT.
· Analyse trends in absence, turnover, ER activity, recruitment, and labour costs to inform proactive decision-making.
· Support leaders to interpret people data and take timely, evidence-based action.
· Share insights across the Senior People Partner group to inform consistent, group-wide approaches.

	
	Collaboration Across the People Function

	
	· Work closely with People Operations to ensure efficient, compliant, and high-quality People processes.
· Partner with Recruitment, Learning & Development, Payroll, and wider central teams to deliver integrated people solutions.
· Actively contribute to the development of People policies, frameworks, and strategy.
· Share best practice, learning, and innovation across the People leadership team to strengthen capability and consistency.




	Person Specification 

	
	Essential 
	Desirable

	Qualifications
	· CIPD Level 5 or equivalent professional experience
· UK Driving License or equivalent
	· CIPD Level 7 or working towards
· Coaching or mentoring qualification

	Experience
	· Significant People/HR partnering experience in a multi-site organisation
· Proven experience advising and influencing senior leaders
· Strong track record managing complex and high-risk ER cases
· Experience leading organisational change, restructures, and workforce planning
· Experience line managing and developing People or HR professionals
	· Experience in the education sector
· Experience working in a matrixed or group structure
· Experience implementing or optimising HR systems and people analytics tools

	Knowledge
	· Solid, current knowledge of UK employment law and HR best practice
· Deep understanding of the colleague lifecycle and its strategic application
· Ability to use people data and analytics to inform decision-making
	· Awareness of Agile or change methodologies
· Understanding of current and emerging sector challenges

	Skills and Attributes
	· Strong stakeholder management and influencing skills at a senior level
· Strong collaborative mindset with the ability to work effectively across peer leadership roles
· Ability to coach, challenge, and support leaders through complex people issues
· Strong analytical capability with confidence presenting people data
· Commercial awareness and sound professional judgement
· Resilient, adaptable, and comfortable operating in ambiguity
· Strong delivery focus with the ability to turn strategy into action
· Excellent written and verbal communication skills
	· Experience facilitating leadership or development workshops
· Experience contributing to organisational strategy or policy development

	Personal Qualities
	· Collaborative, supportive, and values-driven leader
· High levels of integrity, professionalism, and discretion
· Confidence, warmth, and credibility when working with senior stakeholders
· Commitment to safeguarding, equality, diversity, and inclusion
· Suitability to work with children

	Equal Opportunities and Commitment
	Commitment to equality of opportunity for all regardless of gender, disability, religion, and ethnic origin

Demonstrate a commitment to:
· safeguarding and child protection equalities
· promoting the school’s vision, values and ethos
· high quality, stimulating learning environment
· relating positively to and showing respect for all members of the school and wider community
· ongoing relevant professional self-development



 
	 
I have read and understood the responsibilities for the position of Area Senior People Partner.  I am aware that the Job Description is subject to change accordance with the needs of the business.  

	Name: 
 
	 

	Signed: 
 
	 
	Date:       
	 


 
Inspired Learning Group is committed to safeguarding and promoting the welfare of children & young people and expects all staff to share this commitment. Applicants must be willing to undergo child protection screening, as all new staff will be subject to enhanced DBS clearance, identity checks, qualification checks and employment checks to include an exploration of any gaps within employment, two satisfactory references and registration with the Disclosure and Barring Service (DBS).
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